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1. 
PREAMBLE
In line with corporate needs of the Commission as a paramilitary organization, most especially as it concerns manpower development and it’s management, the FRSC Educational Policy of 2005 is hereby revised to enhance career development in Road Traffic Administration and Safety Management.  The review of FRSC Educational Policy covers specialized and civil courses.

2. 
GENERAL GUIDELINES
a. 
Courses to be pursued shall be progressional and targeted essentially at developing skills and knowledge, so as to improve staff proficiency.

b. 
Courses to be pursued shall be relevant to the advancement of staff output in the prevalent schedule or preparatory to taking up a new schedule.

c. 
A staff shall qualify to pursue any of the approved courses after he has spent a minimum of five (5) years with the Commission from the first day of employment.

d. 
A staff shall qualify to pursue any of the approved courses if he is free of any disciplinary case that could lead to termination/dismissal.  

e.  
A staff seeking approval for further studies shall complete Form TRG/EDU/01/A (See Annex 1).

f.
Career progression training at the FRSC Academy and Training School shall be accorded priority, while training with short duration in any  recognized professional Institution shall be encouraged.

g.
Deployment of staff after training shall take cognizance of the new skills acquired. 
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h.
Staff to be granted approval for further studies, shall not exceed 3% of the total staff strength in the Commission at any given year and such approval shall be subject to availability of funds.

i.
Any staff on course can be recalled by Corps Marshal and Chief Executive, should the need arise.
j.
Any staff on approved course for a duration of eighteen (18) months and above, shall be bonded for 3 years.

K.
Staff who are unable to complete any course of study within the normal duration may apply to Corps Marshal and Chief Executive for extension through Training Department

l.
Any staff who has put in 30 years in service or attained 55 years of age shall not be qualified for a sponsored course or study leave without pay.

m.
A marshal shall not be considered for conversion if he did not secure approval to go on the course in the first instance.

3.
APPROVED COURSES OF STUDY
The approved courses of study shall be reviewed by the Management should the need arise (see Annex II for slots for specialised courses)   

4.
Short DURATION Courses
Training Programmes not exceeding six (6) months shall be handled by FRSC Training Institutions (Training School and Academy). However, staff may be nominated and sent to Universities/Government Institutions offering similar short duration courses to boost manpower development. Such Government Institutions include: 

a.
Centre for Management Development (CMD) 

b.
Civil Service College (CSC)

c.
National Information and Technology 
Development 
Agency (NITDA) 

d.
Digital Institute 

e.
Nigerian Army School of Supply and Transport 

f.
TV College/Nigeria Film Institute

g.
State Security Service (SSS) Training School and others.
5.
QUALIFICATIONS


Courses to be attended shall lead to the award of any of the following Degrees,Diplomas and Certificates:

a. Doctor of Philosophy (Ph.D)

b. Masters Degree

c. Post Graduate Diploma

d. Post Graduate Certificate

e. Bachelors Degree 

f. Higher National Diploma (HND)

g. National Diploma (ND) and 

h. Professional Certificates from institutions recognized by 
Law
6.
SPONSORSHIP
a.
 FULL SPONSORSHIP

(1)
Post Graduate and Masters Degree- A beneficiary of a course not exceeding 18 months shall receive an amount for tuition, books and projects as contained in the admission letter of the Institution, while the cost for accommodation and transportation shall be determined based on location. 

(2) Specialized and professional- Courses undertaken at the National Institute for Policy and Strategic Studies (NIPSS), National Defence College (NDC), Armed Forces Command and Staff College (AFCSC) and Administrative Staff College of Nigeria (ASCON) shall also receive full sponsorship.

Officers going on courses stated above shall be entitled to the following amount as monthly allowance: 

a) DCM 

-
70,000:00

b) ACM

-
60,000:00

c) CC/DCC
-
50,000:00

d) ACC/CRC
-
40,000:00

(3) Staff on full sponsorship shall be released from duty and in addition to the allowance above will be entitled to continuous payment of their emoluments and allowances. Beneficiaries shall also be entitled to promotion during the period of study, subject to  compliance with FRSC promotion policy.
(4) Staff shall maintain effective communication with the Management through the Training Department for the period of study. 

(5) a.  Staff on course of study shall cause the 


institution to render academic reports every 
semester to the Corps Marshal and Chief Executive 
through the Head of Training.

b. Failure to maintain good academic record may 
lead to withdrawal of sponsorship.
(6) All staff on full time courses or training are under Training Department until the completion of course of study.

(7) Staff on full time course of study exceeding 6 months shall be assessed through the Annual Performance Evaluation Report (APER) Form by the  Training Department.

(8) Selection of staff on full sponsorship shall be the exclusive preserve of Management and shall depend on the relevance of course to the Commission.
b.
PARTIAL SPONSORSHIP
Staff may enjoy partial sponsorship when they are to pursue higher degrees including Ph.D not exceeding 36 calendar months for specialized courses. Beneficiaries shall receive a 
maximum of N300,000.00 (Three hundred thousand naira) only for tuition, books and project.

c.
PART TIME COURSES
(1)
Approval may be given to staff to engage on part time studies if the course  is relevant to the  Commission.
(2)
Staff proceeding on part time studies shall do so exclusively at their own expense for courses that will lead to the award of Certificate, National Diploma (ND), Higher National Diploma (HND) and Bachelors Degree.

(3)
Staff on part time studies shall be released early from work about two hours before lecture time, subject to the presentation of the school time table to the Supervising Officer.

(4)
Staff shall be entitled to examination leave or release from duty post during the period of examination, subject to the submission of examination time table.

d.
Study Leave without Pay

1.
Approval shall be given to staff of the rank of CRC and above to proceed on study leave without pay if the course of study is relevant to the  Commission.

2.
Staff proceeding on Study Leave without pay shall do so exclusively at their own expense for courses leading to award of Post Graduate Diploma and above, the duration shall not be more than 36 calendar months.

3. 
However, Para (5) and (7) of Section 6a (Pg 4) is also applicable to staff on study leave without pay.

e.
FOREIGN COURSES
(1)
Only staff of the rank of CRC and above shall be considered for foreign courses, except where otherwise dictated by the needs /demands of the job or where offers of training from multilateral agencies or friendly donor countries specifically request participants of a lower rank.

(2)
Staff selected for foreign courses shall be entitled to full sponsorship during the period of study according to financial regulations. 

7.
TECHNICAL ASSISTANCE
Offers for technical assistance shall be accepted by the Commission provided they are relevant. The beneficiary shall be entitled to allowance according to the prevailing rates approved by the Government.

8.
Miscellaneous 

Without prejudice, the FRSC Scheme of Service, Condition of Service and other FRSC Policy documents shall be relevant in the application of this Policy

9. 
CITATION 

This document shall be cited as 
FRSC EDUCATIONAL POLICY 2007.

Osita Chidoka


Corps Marshal and Chief Executive 


Federal Road Safety Commission 

August, 2007

FRSC/DCM/2/22/G/Vol.1

See Distribution

FRSC EDUCATIONAL POLICY (2007)

1. 
At its meeting of 14 August 07 Management directed the 
Standing Committee on Educational Policy to collate and 
harmonise inputs from Departments and Corps Offices in 
respect of the above.

2. 
Attached is a copy of the harmonized policy for 
necessary scrutiny to enhance your contribution at the 
presentation at Management Meeting scheduled for Tuesday 
28 August, 2007

3.
Thank you.







FA Osinnuwa








Deputy Corps Marshal








Chairman








Committee on Further Studies

Aug o7

Distribution

Internal

Action

All ACMs

Corps Officers

PSO-COMACE

Internal

Info.

COMACE

File
































































�























Educational Policy




















(Revised 2007)























�






































PAGE  
3

